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YOLUME 1M

INTRODUCTION

The Image of the World of Work report appears in three Voiumes. The first describes the
background of the RMEL Occupational Education program and the intervention process
designed to meet the program objectives. Volume II reports the development of
instruments, evaluation design, data analysis and generalizes the outcomes of the
intervention activities.

As a part of the RMEL strategy, participating teachers were asked to plan lessons within the
existing content of sevenih grade language arts and social studies. The major components cf
these lessons were to include:

1. Cognitive objectives

2. Occupational information

3. Attitudinal objectives

4. Student tasks

5. Ezaluation of lesson effectiveness

A report of teacher attempts to sponsor the RMEL program in their classrooms constitutes
Volume II1.

The classroom teacher is the designer and producer of many of the materials and procedures
with which he does his work. The creation of lesson plans, curriculum materials, teaching
procedures and tests to measure student progress and the adaptation of these materials to
the individual student’s nzeds and/or to the specific classroom situation, traditionally are
the responsibility of the teacher. (See Figure 1) Thus, much of the educational material and
the procedures that are in current use has been “developed” iocally by teachers. The RMEL
strategy was to build upon the strengths of participating teachers.

The exhibits (Appendix A, B, and C) represent the overt attempts of teachers to provide
occupational information and to foster the work relevant attitudes characteristic of
satisfying employment. Individually the iesson plans cover a time span ranging from a single
period to several weeks.

Among the problems confionting the %MEL staff was the diverse preparation which
teachers had reccived froim colleges and universiiies. In attempting to reach a common
understanding, wcrk sessions were conducted to review the objectives inherent in the loczl
social studizs and Iznguage arts curriculum. That is, an attempt was made to have teachers
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assess what their content objectives were ané e have them list the materials, activities and
experiences utilized locally. At no time did RMEL staff evaluate or offer criticisms of local
practice. The staff concentrated on tutoring the participants by utilizing small group
techniques, special consu’tants and hand-out materials.

Turning from the statements of local cognitive objectives, attention was focused upon the
affective behavior of pupils. Value positions and attitudinal manifestations constituted the
major thrust of the interverition process. The illusive naturc of evaluation of the affective
domain was considered to be an element requiring urgent attention. Teachers were
introduced to many different organizational patterns through which the attitudes of pupils
at work could be observed. Participants were stimulated by looking at pupils as individuals
and quickly began devising experiences wiiich increased the pupils’ opportunity to commit
himself.

Social studies and language arts are judged to be an account of mar’s work and his
contribution to society. In an occupational sense this content can be thought of as a record
of man’s work. Thus, the experimental teachers sought to call attention to the occupations,
working conditions, and worker traits of the people, data 2nd things identified in locally
adopted curriculum materials.

Classroom activities became more diversified as indicated by teacher reports of the use of
tape recorders, role playing, socio-drama, fiims, still pictures, student-prepared video
vignettes, general assemblies, visits by resource persoas te the classrooms, persoaal inquiry
into occupations and coordination of pupil experiences among teachers within a schocl.

The background of the classroom teacher is typically devoid of any experiment regarding
ways of looking at jobs or preparation for one’s life work. To bridge this preparation gap, a

series of six essays were prepared, distributed and discussed among the experimental
teachers. Centent of the essays is based upon a modern view of occupations and app_eared to
provide sufficient information for structuring pupil experiences along occupational lines.

The stages of development leading to the guidelines for designing an Image of the World of
Work lesson plan were as follows:
1. a review of local content objectives

2. a search for information within the subject matter dealing with people,
data, and things, i.e., dbccupational information

3. a review of value positions and attitudinal manifestations, i.c., the
affective domain

4. an exchange of information descriptive of teaching styles

5. establishment of an information base regarding worker traits and the
dignity of work

6. assessment of pupil achievement, speasorship of attitudes and overall
impact of the lesson.
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The plans presented (Appendix A. Socizl Studics: Appendix B, Linguage Arts; and
Appendix C, Other Areas of the Curriculum) are examples of overt attempts on the part of
classroom teachers to implement the objectives of the RMEL program. It is anticipated that
other teachers with their personal teaching styles may sponsor an cxtra opportunity for
their pupils by engaging in a similar planning process. The guidelines for the planning
process appear below.




GUIDELINES FOR THi: DEVELOPMENT OF
IMAGE OF THE WORLD OF WORK
LESSON PLANS

UNIT: A particular block of content containing several lessons.
Example - Greek mythology.

LESSON TITLE: Special lesson within any given unit. Example - The
importance of the gods in the lives of Greeks.

DURATION: Amount of time to be devoted to this lesson, specify
approximate number of class hours. Example - 7 class hours.

PROGRAM OBJECT1VES:

Content: This includes the subject matter objectives specified for this
lesson including all cognitive objectives and attitudinal
objectives not specified in the RMEL program.

Attitudinal: Check attitudes whichk appear to be inherent in the unit or
lesson as taken from the RMEL attitude list on the back of
the program plaa. This includes all Image of the World of
Work attitudes focused upon in tiis lesson.

LESSON FEATURES: A short narrative or outline description of the key elements

through which the teacher will attempt to provide
experiences rclated to the world of work.

TEACHER ACTIVITIES: Methods - Techniques - Frocedures through which teachers
will attempt to reach attitudinal objectives by means of their

existing curriculum.

STUDENT TASKS: Check the tasks used in the conduct of this lesson. The list
shown on the program plan is only a sample of possible tasks.
Space is provided for teachers to add other tasks. A section is
also allotted for teachers to clarify or elaborate on thosc
tasks specified. This may include any unique features,
methods, or techniques by which these student tasks will be
used to attain the attitudinal objectives specified.
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TEACHING RESOURCES: There sources tobe employed in reaching program objectives.
Example - Films, community resource persons, film strips,
tapes, Socio-Guidance series, records, slides, supplementary

etc.

EVALUATION OF STUDENTS:
Methods of the measurement to be used to determine if

lesson objectives were met. Additional space is provided for
the listing of evaluation techniques not specified on the
program Fplan.

TEACHER’S EVALUATION OF THE ATTITUDINAL ELEMENTS OF THIS LESSON:
Circle the number which best describes the way you fccl
about this lesson based on the effective-inefiective
continuum shown on the program plan. This section shouid
be completed after the lesson has been presented.

Why: Explein your reasons for making the above rating. Please
include any intuitions, student expressions, or behavioral
clues that led you to make this choice.

I FEEL THAT THIS LESSON INFLUENCED THE FOLLOWING ATTITUDES: (A-J)
Check those attitudes which you fecl the lesson actually had
an impact on. These do not have to coincide with the
attitudes specified under the program objectives section. It is
quite natural that there will be some differences between the
projected objectives and those actualiy attained.




APPENDIX A

SOCIAL STUDIES LESSON PLANS

The exhibits in Appendix A are representative of the lesson planning form and the
experiences provided for pupils by teachers in the experimerntai project.

The reader should feel free to integrate local content, occupational information and
affective domain experiences in keeping with his teaching style. These exhibits are records
of overt attempts to sponsor the RMEL Image of the World of Work objectives.
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LESSON FEATURES - continued

(in $) over a one week period.

ATTITUDES

CESIRE TO WORK
PESPCNSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
RPPRECIATICH FOR QUALITY
VALUE OF COOPERATION
PcRSONAL SATISFACTION
DIGNITY OF HORK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY
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TEACHER ACTIVITIES -continued

would 1ike today, as compared
to the Middle Ages.

O 00 X
.

ATTITUDES

CZSIRE TO WORK
RESPCNSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
RPPRECIATION FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF ORK WELL DONE
PRIDE IN ACCCHPLISHMENT
ADAPTABILITY

STUDENT 7ASKS - continued

CLARIFY

Comparison of Middle Ages-
present day-conclusion-one

is better prepared at finding
employment these days.
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POST LESSON EVALUATIONS - continued

school work. This will lead to
occupational interest by 9th grade.

A.
B.
C.
D.
E.
F.

H.
I.
J.

ATTITUDES

CZSIRE TO KORK
RESPCNSIEILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
APPRECIATIOH FOR QUALITY
VZLUE OF COOPERATION
PtRSONAL SATISFACTION
DIGNITY OF CRK WELL DONE
PRIDE IN ACCGHPLISHMENT
ADAPTABILITY
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A.
B.
C.
D.
E.
F.
G.
K.
I.
J.

ATTITUDES

CZSIRE TO WORK
RESPCNSIBILITY-DEPENDABILITY
LOYALTY

LiFE ASPIRATIONS
APPRECIATICH FOR QUALITY
VALUE OF COOPERATION
PZRSONAL SATISFACTION
DIGNITY OF WORK WELL DORE
PRIDE IN ACCOHPLISHMENT
ADAPTABILITY
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ATTITUDES

CESIRE TO WORK
FESPONSIBILITY-DEPENDABILITY
LGTALTY

LIFE ASPIRATIONS
LPPRECTATION FDOR QUALITY
VALUE OF COOPERATION
P=RSORAL SATISFACTION
DIGNITY OF “CRK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY
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ATTITUDES

CzSIRE TO WORK
PESPONSIEILITY-DEPENDABILITY
LOYALTY

LiFE ASPIRATIONS
APPRECIATICH FOR QUALITY
/ALUE OF COOPERATION
PzRSONAL SATISFACTION
DIGRITY OF HORK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY
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ATTITUDES

ESIRE TO WORK
RESPONSIBILITY-DEPENDABILITY
LOYALTY
LIFE ASPIRATIONS
RPPRECIATION FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF HORK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY
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ATTITUDES

A. GESIRE TO WORK

B. RESPCNSIRILITY-DEPENDABILITY
C. LOYALTY

D. LIFE ASPIRATIONS

E. APPRECIATION FOR QUALITY

F. VALUE OF COOPERATION

G. PERSONAL SATISFACTION

H. DIGNITY OF “CRK WELL DONE

I. PRIDE IN ACCCHPLISHMENT

J. ADAPTABILITY

TEACHER ACTIVITIES - continued

The first day they spent about 15
minutes together, deciding on.the
material to be used, the type of
questions to be asked, etc. Extra
credit was given for additional
information found in the library
or from outside reference books.
The second day, each two of a
category were interviewed by

the reporter "on television”
while the rest of the class

were viewers.
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LESSON FEATURES - continued

committees point of view, after
comparing lists.

C.
D.
F.
G.
H.
1.

ATTITUDES

£SIRE 70 WORK
RESPONSIBILITY-DEPENDABILITY
LOYALTY
LIFE ASPIRATIONS
APPRECIATICH FOR QUALITY
YALUE OF CGOPERATION
PERSONAL SATISFACTION
DIGNITY OF WORK WELL DONE
PRIDE IN ACCCHPLISHMENT
ADAPTABILITY

TEACHER ACTIVITIES ~ continued

as important in the past as they
are today.




APPENDIX B

LANGUAGE ARTS

The exhibits in Appendix B are representative of the lesson planning form and the
experiences provided for pupils by teachers in the e.perimental project.

The reader should feel free to integraie local content, occupational information and
affective domain experiences in keeping with his teaching style. These exhibits are seconds
of overt attempts to sponsor the RMEL Image of the World of Work objectives.
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ATTITUDES

;ESIRE TO WORK
RESPCNSIBILIT.-DEPENDABILITY
LOYALTY

LiFE ASPIRATIONS
APPRECIATICH FOR GUALITY
VALUE OF COOPERATION
PtRSONAL SATISFACTION
DIGNITY OF :{ORK WELL DONE
PRIDE IN ACCGHPLISHMENT
ACAPTARILITY

L=t L OMMOOWwD™
[ ]

[

POST LESSON EVALUATION

things could be done along this line with
writiten work and projects, but I Teif success-
ful after oniy pursuing the topic through oral
discussion. The next time I use this lesson
plan I will allow more time and include more
activities.
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POST LESSON EVALUATION

December and January -- Occupations in

Meridian Area (Groupwork)

8.
C.
D.
E.
F.
G.
H.
1.
J.

ATTITUDES

ZSTRE TO WORK .
RESPONSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
RPPRECIATION FOR QUALITY
VALUE OF COOPERATION
PERSCNAL SATISFACTION
DIGNITY OF “ORK WELL DONE
FRIDE IN ACCCHPLISHMENT
ADAPTABILITY

EVALUATION OF STUDENTS

X _Quiz* On quiz following this
activity, students no
Tonger underlined pro-
NOunrs as common nouns
(as many had done
previcus to the activity)

Greup Projects {Follow-up)

G

X
_X_ Group Reports

TEACHER ACTIVITIES

Occupations Business People
in Meridian Place employers
and employees)
1. Barber Roy's Roy Alger
darber
shop
2. Merchant Bowen's Louis Bowen

Market
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ATTITUDES

-
e

A. [CESIRE TO KORK

B. RESPCHSIEILITY-DEPENDABILITY
C. LOYALTY

D. LIFE ASPIRATIONS

, E. APPRECIATICH FOR QUALITY

3 F. VALUE CF COOPERATION

©. PCZRSONAL SATISFACTION

H. DIGNITY CF ¥ORK WELL DONE

I. PRIDE IN ACCC:PLISHMENT

J. ADAPTABILITY

POST LESSON EVALUATION

for setting high 1ife aspirations.
Their sense of accomplishment inspires
them with a desire to achjeve and to
work. This was apparent in their

\ desire to write and tell about their
accomplishments.
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LESSON FEATURES

4. A1l students write composition
on I Would Rather Be a Doer".

5. A1l students rezad biographies
which show personal and successful
through resourcefulness.

A.
B.
c.
D.
E.
F.
G.
H.
i.

J.

ATTITUDES

DESIRE TO WORK
RESPCNSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
APPRECIATIOH FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF WORK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY
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ATTITUDES

DESIRE TO WORK
RESPONSIBTLITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
AP#RECIATION FOR QUALITY
VALUE OF COOPERATE(N
PtRSONAL SATISFACTION
DIGNITY OF ¥ORK WELL DGNE
PR'DE IN ACCGMPLISHMENT
ARDAPTABILITY
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TEACHER ACTIVITIES

4. The best ones could be dramatized.
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ATTITUDES

A. DESIRE TO WORK

B. RESPCNSIBILITY-DEPENDABILITY
C. LOYALTY

D. LIFE ASPIRATIONS

E. APPRECIATION FOR QUALITY

F. VALUE OF COOPERATION

G. PERSONAL SATISFACTION

H. DIGNITY OF ¥CRK WELL DONE

I. PRIDE IN ACCOMPLISHMENT

J. ADAPTABILITY

TEACHER ACTIVITIES:

his performance? 9. His

personality off the job?

10. Recall a job you have

done with pride. 11. What

affect had your pride upon

the quality of your work?

12. Upon your general outlook?

13. It was part of Spitz's

duty as lead dog to thrash

sled dogs who blundered and

shirked---" In what ways did

Buck stir up trouble for Spitz,

thus disturbing the smooth

teamwork of- the dogs?

14. What caused Buck to act as

he did? 15. What had Spitz dene

to deserve such treatment? 16. Do

you have a better opinion of Buck

now, or a worse opinion? Why?

17. Explain the meaning of the

Chapter ti¢le, "The Dominant Primordial
. Beast".
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ATTITUDES

DESIRE TO WORK
RESPONSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
RPPRECIATION FOR QUALITY
VALUE OF COOPERATION
PCRSONAL SATISFACTION

-DIGNITY OF WORK WELL DONE

PRIDE IN ACCO:PLISHMENT
ADAPTABILITY
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ATTITUDES

DESIRE TO WORK
RESPONSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
APPRECIATION FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF ¥ORK WELL DONE
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ATTITUDES STUDENT TASKS

DESIRE TO WORK CLARIFY:
RESPONSIBILITY-DEPENDABILITY

LOYALTY next class to hear and
LIFE ASPIRATIONS discuss.

APPRECIATIOH FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF ORK WELL DONE
PRIDE IN ACCOMPLISHMENT
ADAPTABILITY

EVALUATION OF
STUDENTS

X 4aroup Reports
X Taped for the next class
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Money (points) you can earn.

Language Mechanics

Exercises worked and corrected in class--=--=-=-c—cccccaua- $2 a piece
RevieWw exercises-=—=--c-cecccemmcmm e e $? according to
points

Write up a test or exarcise for class use of 10 questions--$10 a piece
(minus 1 Tor each unusabie sentence)

Green Grammar

Each chapter-————=-— oo $50
Suggested projects for carrying out learning in chapter
?alone OF iNn groups )=---=-eemmmcemecc e eee $5 per suggestion
Working problems-—=-e-e-ecccaccccccccccccccccccccececen—---$10 per allowable
problem successfully worked.
Composition |
Ideas for compositions in conjunction with green grammar
and literature---=--=--——=rccmcmcmc e $5-10 per workable
idea accepted by employer
CompoSitioNS—=-ecmce e o up to----- $25 per composition

Money deducted for mistakes. Papers to be corrected according to plan
already given. ;
Correcting classmates compositions----==--ec-cmcmccccaa0-- $2 a paper ;

Literature

Reading assigned stories and showing by short composition
or test that you understood jt---------=------coemmeu-o $10

Directing a class discussion successfuliy (determined by :
employer) through use of questions or other methods ;

T 1 e L e PR SR Y4
Reports pertaining to the literature (prearranged with f
employer)———--mcmemm e up to------- $25

Bulletin boards relating to anything in class and section--$10

Qutside Reading

A BOOKS====e-mmerecccccccccccmcemcccc e e eccccccccc e ———— $40
B BOOKS-m—m=ccccce e e e e——e———————— $30 ;
C BOOKS===mmmomeccmacccm e e ceccacna e me e ————————— $20

AN A

Penalties or fines

1. Sloppiness or compositions in pencil-=--=--=cecc-c—ee-- $5 ]
2. Careless or thoughtless work------------=---cc-co—eeeo- $10 j
3. Noisiness in class-------=~-ccmcwccocanaa—- up to------- $10 |
4. Lateness in doing work----------c--cecmcmmm oo $10 5

Under this program, you will gain what you earn. You may not duplicate any
points ir the same category until you have filled an assignment in each of
the other areas. This is, unless the class as a whole is assigned. You may
discuss your work with your employer if you feel that you have not been
justly treated, but remember that the employer has a right to fire you if
your complaints are not valid or if your work is not satisfactory.
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B.
C.

E.
F.
G.
H.
I.
J.

ATTITUDES

DESIRE TO WORK
RESPCNSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIGNS
FPPRECIATIOH FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF WORK WELL DONE
PRIDE IN ACCO:PLISHMENT
ADAPTABILITY
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ATTITUDES

£SIRE TO WORK
RESPONSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
APPRECIATICH FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF #ORK WELL DONE
PRIDE IN ACCCHMPLISHMENT
ADAPTABILITY
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RTTITUDES

CESTRE TO WORK
EESPGﬂSIEILITY&DEPEHDABILITY
LOYALTY

LIFE ASPIRATIONS
APPRECIATICH FOR QUALITY
/ALUE OF COOPERATION
PERSONAL SATISFACTION
LIERITY OF YORK WELL DONE
PRIDE IN ACCOMPLISHMENT
RDAPTABILITY
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APPENDIX C

MISCELLANEOUS CONTENT LESSON PLANS

Although the developmental program was restricted to seventh grade to social studies and
language arts, teachers of other subject matter may find use for the integrated lesson
approach. The RMEL staff invites your exploration.
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] B. PESPONSIBILITY-DEPENDABILITY
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POST LESSCH EVALUATION (continued)

ATTITUDES

BESIRE T0 WORK _
RESPCNSIBILITY-DEPENDABILITY
LOYALTY

LIFE ASPIRATIONS
FPPRECIATION FOR QUALITY
VALUE OF COOPERATION
PERSONAL SATISFACTION
DIGNITY OF %0RK WELL DONE
PRIDE Ii ACCOHPLISHMENT
FDAPTABILITY

After the panel all seemed well convinced
that, indeed, attitudes were important.




